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MEMORANDUM FOR SENIOR PENTAGON LEADERSHIP 

'0:E C 2 7 2024 

DEFENSE AGENCY AND DOD FIELD ACTIVITY DIRECTORS 

SUBJECT: 2025 Defense Civilian Intelligence Personnel System Pay Rates 

Reference: (a) DoDI l 400.25-V2006, '-'DoD Civilian Personnel Management System: Defense 
Civilian Intelligence Personnel System (DCIPS) Compensation Administration," 
March 3, 2012, as amended 
(b)Executive Order 14132, "Adjustments of Certain Rates of Pay," dated
December 23, 2024

Attached are the calendar year 2025 pay rates, ranges, and supplemental compensation 
tables for the Defense Civilian Intelligence Personnel System (DCIPS). As stated in reference 
(a) DCIPS grade rate ranges and pay bands will be adjusted automatically based on the applied
percentage derived from the updated general schedule (GS) rates to ensure consistency among
GS and DCIPS pay plans, when GS pay rates are adjusted based on an Executive order or by an
act of Congress. The attached DCIPS grade and band ranges reflect I. 7% general pay increase
authorized by the President, effective as of the first day of the first pay period for calendar year
2025 on January I ,  2025. In addition, the new DCIPS local market supplement rates correspond
to the 2025 rates for federal locality pay areas.

The Targeted Local Market Supplement (TLMS) rates for information technology, 
computer science, and engineering positions reflect the percentages approved in accordance with 
OUSD(P&R) Memorandum for USD(I&S) dtd 16 May 2022, ·Request for Approval of Revised 
Defense Civilian Intelligence Personnel System Targeted Local Market Supplement for 
Computer Engineer, Computer Science Specialist, and Information Technology Management 
Position.' My point of contact for this matter is Ms. Christine Juda at (703) 692-3765 or 
christine.m.juda.civ@mail.mil. 
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James M. Seacord 
Acting Director 
Human Capital Management Office 

Attachments: 
As stated 

cc: 

Deputy Assistant Secretary of Defense for Civilian Personnel Policy 
Associate Director of National Intelligence/Chief Human Capital Officer 






























